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INTRODUCTION 



Futurism and Career Guidance 

Career guidance prograiiis arc designad to help indi- 
viduals develop skills ^ attitudes and behaviors that will 
facilitate satisfying and successful life-long career 
development. Several theories of career development providG 
iusight into the nature of this process and the types of 
skills 5 attitudes and behaviors which enhance the process. 
However, although these theories view career development as 
a dynamic process in terms of individual growth, they 
provide little help in projecting the future work/leisure^ 
education and life style trends that will have tremendous 
impact on the specific attitudes ^ skills and behaviors which 
individuals will need to develop to function in the future. 

Futures planning is a relatively new field which 
focuses on projecting images of the future in such areas as 
work/leisure^ education and life styles; on selecting pre- 
ferred Images of the future; and on developing actions which 
lead to the preferred future images* 

Tlies^e images of tomorrow cannot be predictive in 
the sense that they discern some unshakable future 
reality. The possible future is not singular , but 
plural^ subject to the choices we make- among 
innumerable arrayed optidns. Yet* * * it is only 
by making explicit our assuniptions about where we 
seem to be going that we can formulate sensible goals* 
Only in this way cm we deduce the kinds of human 
abilities, skills and growth patterns that need to 
be encGuraged, (Toffler, 19745 5) 

Programs to assist the career development process can 

benefit from utlliEing futures planning techniques to help 

clieats develop Future-Conscious Career Planning Skills. 

These skills ^ while related to eKisting career development 

skills J provide the basis for deriving Career Guidance pro- 

gram goals which will help individuals project themselves 

into the future to answer the questions ^ "Given that I had 

a choice, what kind of person wou.Id I Wcint to be and what 



kind of world would I want to live in?" (Norman, 1974. 
p. ix) 

nUs module will provide information and activities 
to help you develop skills in using futures plannins 
techniquaa, in Identifying criteria to assess the Future^ 
Conscious Career Planning skills of clients, and in using 
these criteria to assess the Future=Consclous Career 
Planning status of particular clients. 



Touard 

Pu ture ~ Com aioiu 
Cai'cer Planning 
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AOTIVm — FUTUm EVENTS 



List four general dovalupniantH which you feel vjIII occur in the 
luUurn in the area of v/ork/laJ suira j educstionj and life atyla. List tiUi^h 
davelopiaent and the diite when you think It will occur, 

Peyelopment Date 

1. 
2. 
3. 
4. 

"Ndtir think carefully ahout the possible Impact of these changes on 
your life. List four personal changes that you might make In response 
to these general developmants , 

Development D ate, 

1. 
2. 
3. 
4. 
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MODULE COAL 



This Hodule is diracted toward guidance personnel in school 
(K^adult) and agency sattings such as couneelors^^ Leachers , stiudents 
and administratars. It 1b also designed for students In pre^service 
education programs who have had previous exposure to career develop- 
ment theories and to sources of educatlonal-'occupational inf oriiiation. 

The Module assumes that the participant ±s not familiar with 
the area of futurism and therefore ^ is designed to provide an orien- 
tation by helping him/her understond futuristic data, use these data 
in developing career guidance goals ^ and feel more comfortable with 
the use of futuristic data. 

The Module focuses on understanding a^ model of a Future-Con-^ 
scions Career Planner i on deriving career guidance goals from this 
model I and on practicing skills related to future Imaging, selecting 
a preferred personal future and future adapting. It emphasizes futun 
trends data related to work/leisure, education and life styles. Mod- 
ule II of this series focuses on "Imaging Futuristic Career Guidance 
Programs" to facilitate the development of the Future-Conscious 
Career Planning Goals presented in this Module. 



e 
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MODULE OBJECTIVES^ 



Wban you hava successfully complett^d this Module, you t*?ill able to: 

1. Identify c1aii;acti:i:in t:±cn of a Futura-^Cony clous Career Planner, 
(Session I) 

2. Identify euturc altariiatives in the area of work/leisure, education 
and life style, (Sesision II) 

3. DBmonstrate future imaging skills in the area of work/leisure, educatioii 
and life style. (Session II) 

4. Demonstrate skills in selecting preferred personal future alternatives 
In the area of work/leisure ^ education and life style, (Session 111) 

5. Demonstrate skills in Identifying future adapting skills needed to 
Implement preferred personal future alternatives, (Session IV) 

*Tlie criteria for attainment of the objectives are available in the 
Coordinator's Guide, 



11 



-5- 



MODULE OUTLINE 



Approximate 
Tims 

1/2 hour 



4 1/2 hours 



1 hour 



20 minutea 



ActiiHtif 



Introduction 

Overview of futurism and career 
guidance. Activity to test your 
future imaging skills. Explanation 
of structure and purpose of Module. 

Text 

Reading sections and activities on 
"Future=^Cons clous Career Planner' 
An Overview," "Future Imaging Skills,^' 
"Selecting a Preferred Personal 
Future," and "Future Adapting Skills." 

Role play counseling interview to 
develop and evaluate a Future^ 
Conscious Career Plan using all 
of the career guidance goals 
suggested in this Module. 

Wr --Up 

Postassessment , references and 
questions . 
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GLOSSMI 



Futi^ima Ptanning - A nm flald of study which uses rational-creativa 
metiiodG to project future aitarnatlves from future trends data so that 
prGferr^d futureu may Be sc;l€^,cted and implemented* 

MiddliS TmTm Futile - A period of time from five to 20 years in the future, 

FutuTB-Comaiom Car&eT Planner - A parson who develops and implements 
career plans for the ^'middle term" future, 

Futum Imaging SHIU - Skills in using rational-creative methods to 
generate a broad array of future alternatives from future trends data. 

Future O^imted Valu&s - A composite list of an individual's current 
values and new values which have been selected after studying possible , 
consequences in the ^'middle term" future. 

Future FoQus&d Role Irmge - An image of self in the area of work/leisure^ 
education, and life style in the "tniddle tern" future, 

Pr&ferred Personal Future Altmmativm - Future alternatives selected by 
an Individual which are consistent with his/her future focused image and 
future oriented values. 

Future Adapting Skilla ^ Skills in identifying and acquiring behaviors, 
skills and attitudes^ and in Identifying and influencing social-envli^on- 
mental changes needed to implement an individual's preferred personal 
future alternatives* 



THE PUTURE-CONSCIOUwS CAREER PIANNER 

. AN OVERVIEW 



What Is the Future? 

It has been said that the future starts now and con= 
tinues forever. This, however^ is not: a very helpful anowcar 
for you as you try to apply futures planning to the area of 
career guidance* It is more helpful to separate the future 
into "short term,'' "middle term," and "long term" periods* 

The Future 

4 > 

Short Term Middie Term Long Term 

(Present to 5 years) (5 to 20 years) ' (Over 20 years) 

What is needed is a definition of the future which can 
provide a frmework for looking at the Future-Conscious 
Career planner. For this purpose the "middle term" future 
can be helpful, Ihe. "short term" future will occur too 
soon to be easily controlled, and the "long term" future is 
so distant that it is practically impossible to image pos-- 
sible alternatives, Onty the ."rTriddle terrn^^ future can be 
dealt with by imaging altemativesj set&ating preferred 
peraonal alternativea and setting goals to bring these 
preferred personal altematives into esaistenG&, 

Can We "|C now" The Future? 

Futures planning is not a glorified form of crystal 
ball gaging nor is it a highly developed form of statistical 
prediction. 

The focus of futures planning is on conceptualizing and 
on creating a better human and physical environmeni: as 
the result of considering alternatives and their conse- 
quences before they are translated into action, 
(Shanti,. 1973, p, 3) 

Futures planning enables the individual to look at trends 

which have high probability of bGlng possible in the future, 

Lu ideutlfy alternatives wlilch uiight result from these 
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trends, and to select and work to create those alternatives 
which are most valued by the individual. It misht be said 
that while we oannot "know" the futu2>e with great aertainty, 
le can "hww" the futurs by dmoHbing mv preferrsd fwbum 
•images mid aating to sHape the fixture In temm of these 
personal imagea . We can work to make the future hempen. 

Why Be A Future-Cons cloua Career Planner? 

Career planning assumes that the individual can inake 
and implement career decisions which will lead to satisfying 
and successful career experiences. The same is true of 
Future-Conscious Career Planning, only the emphasis Is on 
projecting career plans Into a more distant "middle term" 
future. Applying futures plannlni to career planning 
helps the individual develop a clear picture of his/her 
preferred future. Ihis Is helpful to the individual be- 
cause the future image which s/he holds will Influence his/ 
her current life. The Future- Cona oiom Career Plmner has 
a future image whidh feeds baak to the present to give 
greater meming and direation to his/her aurrent life. 

What is a Futu re-Conscious Career Planner ? 

This Module will provide information and activities 
which are designed to help you understand some important 
characteristics of a Future-Conscious Career Planner. Each 
of the sessions is designed to help you understand various 
aapects of the Future-Conscious Career Planner Model. 



Making the 

Future Happen 



Future Images 
Define the 
Present 
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FUTURE-CONSCIOUS CAREER PLANNER 
MODEL 



Present 



Future 
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The Futur e-Conscious Career Planne r Model presents a de- 
scription of how futures planning can be applied to career 
planning to help the individual develop and implement a pre- 
ferred image of self in the future. It includes helping the 
individual develop skills in the following i 

Future Time Perspeotive ^ The individual will be able 
to project hlm/herself into a more distant future which, 
although more uncertain, can be more highly Influenced 
by setting personal goals which are identified in the 
preoent, 

2, Future^^Ima^ Although work/leisure, education 

and life style options are less certain in the "middle 
term" than the "short term" future, futures planning 



Applying 
Futures 
Plarining bo 

Plamting 
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tachniques can be used to image future alternatives 
using future trends data* The Futia*&^ConsQ'ioua Carsti^r 
Picmmr will utilise futurm trends data and image mul^ 
iiplm futures attBmmtivea in the woi'k/l&iaure ^ eduaa^^ 
tion afid life style aveas. 

3. Future Focused Role Image and Values Imaging the 
future often indicates that the self --Image and values 
which are held in the present may need to be modified 
in the future. Future trends data often Indicate the 
availability of new alternatives and the decreasing 
desirability of currently available options, 3?te 
Futwpe-Coymaious Career Plmner witl identify and 
adopt new self -images and new values in light of 

fu t 1 nun data* 

4, Select Preferred Personal Alternatives ^ Futu^re plan- 
ning does not result in one but many future altecatives , 
Several of these alternatives may be equally possible. 
The Future-^ Cons oiouB Career Plann&v will use his/her 
futwpe fpaused rale image mid values to seleat pre- 
ferred aiternatives for the futiwe. 

5* Future Adapting Skills - The main purpose of Futures- 
Conscious Career Planning is to develop goalR which 
will "make" preferred personal futures happen. Once 
the Future --Cons clous Career Planner has selected pre-^ 
f erred personal alternatives, s/he will set goals 
whiah will lead to these alternatives. These goals will 
foauB on both self growth mid on creating work/leiswre^ 
eduaation and life style optiom , Because futures plan- 
ning increases the time available for changes th© 
Future^Conscious Career Planner will develop skills in 
creating his/her preferred work/leisure , education and 
lifG style options rather than merely choosing currently 
available options. 
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The Future-Conscious Career Planner Is an individual who 
utilizes certain aspects oi: futures planning to develop 
"cd,ddle tern" future career plans. Specif ia characteristics 
of this individual arei (1) s/he uses a 5^20 year futLire j 
oriantatlon in career planning | (2) s/he utilises cui-rently 
available future trends data to image future alternatives 
in the area of work/leisure » education and life stylei (3) 
a/he identifies and adopts new self-images and values in 
light of future trends data; (4) s/he uses her/his future 
focused role image and values to select preferred personal 
alternatives for the future; and (5) s/he sets goals to 
implement preferred personal alternatives which include bath 
self growth and the creation of work/leisure ^ education and 
life style options. You will now participate in an activity 
to help you better understand the Future-Conscious Career 
Planner Model, 
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ACTTVITI ^ mm YOU A FUTUm-CONSCIOUS CMEER FLMmR? 



Before you imagG the future in the other activities of this Module 
look back to your own past* This activity will help you look at the 
Future-^Cous clous Career Planning model in terms of your otm life. You 
will work in trios for this activity* Your Coordinator will glva you 
instructions , 
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Was I a Future-Conscious Career Planner? 

About ten years ago I had the following image of what my life would 
be like today. 



Describe what you thought work/leisure would be like for you* 
(What work activities you would be doing. How much time you woui 
spend in work and leisure. Wliat your leisure activities would be 



Describe what you thought education would be like for you, 
(What further training you would need, Wiere you would get 
that training* Wiy you would need further training,) 



Describe what you thought your life style would be like. 
(Who your friends would be. What your family pattern would 
be* What your living situation would be*) 



List some changes in the options now available to you in the area 
of work/ leisure, education and life style which you did not predict 
ten years ago, !niese may be new options which are now available or 
former options which are no longer available, 

A* Options changes in the area of work/leisure. 



B, Options changes in education, 



C, Options changee in life styles, 
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III. Aiiswer the following items by circling the letters SA (Strongly 
Agree) ^ A (Agree), D (Disagree), or SD (Strongly Disagree). 



SA A D SD 1, My life is about what 1 imagined-it would be ten 
years ago, 

SA A D SD 2 . Several aiternatives are now available which I did 

not know would be available ten years ago* 

SA A D SD 3* Several alternatives which I thought would be available 

ten years ago are not available or are more difficult 
to achieve today* 

SA A D SD 4. My self-lmnge today is about what I thought it would be 

ten years ago, " 

SA A D SD 5 • Ten years ago^ I did not have a ve^ clear image oi: \diat 

my life would be like today. 



SA A D SD 6, Several trends or events have occurred which have forced 

me to re-evaluate the values which I held ten years ago , 

SA AD SD 7, If I had been aware of some of the current trends^ I 

would have set some different goals for myself ten 
years ago, 

SA A D SD 8, I have the feeling that some optiont^ are almost closed 

to me because it is too late for me to take advantage 
of them* 

SA A D SD 9, If I really work hard, I can probably create new 

options which 1 can Implement right now. 
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FUTURE niAGING SKILLS 



What 



IB Future Imaging? 



As waa iiidicated in the last session, futures planning 

is a process of planning with a futura time orientation 

which increases the probability of creating desired changes, 

llie focus of futures planning is not on reforming the 
past - not on refining the errors of the present but 
on conceptualiEing and on creating a better human and 
physical environiTient as the result of considering 
alternatives and their consequences before they are 
translated into action. (Shane, 1973, p. 3) 

Futures planning includes the use of future imaging 

skills* Future iraaglng includes the following elements i 

1* Focus on Future - The main purpose of future 

Iniaging is to influence change in desired directions 

By foGusing on the ^Mddle term** future^ it is 

possible to dsfine nm altBrnatives and develop 

strategim whiah influmtoe ohang& so desimd at^ 

t&rnativ&s will aaaur. 

2* Generate an Array of Alternatives - Future vrmging 

is a proams of uBing futm^e trencfe infomiation to 

develop a wide array of possible oltermtiveB, 

This is not the process of cataloging existing, 

definite alternatives but rather of generating 

new possibilities which niay not nm^ exist* 

3' Use Rational-Creative Methods - Future imaging is 

a process of generating new alternatives in response 

to future trends which uses rational and creative 

mt2thods rather than purely statistical methods. It 

is not a promss of prajmiing prc.^mit alt^maUvesj 

ratPier, it is intended to develop a wide rmg& of 

mw poa^ibilitieQ , 
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Ficbure Imaging 
is D&veloping 
AZtexmate Vimjs 
of the Future 
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How Does Future Imaging Relate to Existing Career Plannin g 
Models? 

Future'-Conscious Career Planning ^ like existing models 
of cateer planning, Includes identifying alternativeg . 
Future imaging skitts m'e Qlo&ely x*&tated to id&niifying 
alternative skills used in aurrent models of g^gbp dBaiaion 
fnaktng> The differences can be summarized as follows: 



Current Model 

Focus on short term 
future. Present to five 
years # 

Identifying existing op- 
tions. Guidance procedures 
focus on helping the in-- 
dividual catalog options 
which are now available. 



Future'-CQns clous Model 

1. Focus on middle term 
future. Five to 20 
years, 

2, Imaging new options. 
Guidance procedures focus 
on helping individuals 
develop an array of pos^ 
gible options^ many of 
which are not now 
available « 



High certainty* Decisic s 3. 
Involve choice from options 
which are very likely to 
be available. 



Low certainty, Decis^ 
ions Involve choice from 
options whichg although 
possible^. .need to be 
created, . 



Specific Criteria Questions for Future Imaging Skills 

A major characteristic of the Future=Cons clous Career 
Planner is that s/he has future Imaging skills. When work- 
ing with clients J the following criteria can be used to 
assess the quality of their future Imaging skills* 

1* Does the Individual have future ^:ime perspective 
in his/her future alternativea? As s/he develops 
alternatives g is s/he thinking In terms of the 
"middle term" futurel 
2* Does the Individual utilise futurintic trend and 
probability data in generating alternatives? Is 
s/he aware of data vrtiich give insight into what the 
area of work/leisure , education and life style will 
be like in the "middle term" future? Do his/her 
alternatives seem possible in light of trend data? 



Imaging Car'aov 
Altemativc^j 
the Middla^Tc]- 
Future 



Hod Dobs the 
FutiWB^ ConsaiouB 
Career Ptannor 
Image the Fuiruwl 
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3* Does the individual generate n broad array of 

future alternatives? Are the alCarnatlves varied 
and do they represent a comprehensive list of 
posisible alternatives? 

4. Is the individual creative in developing new al- 
ternatives in addition to listing some existing 
alternatives which might be appropriate in the 
future? Does s/he develop new alternatives which 
are possible but which s/he would have to work to 
create? . 

Suiranary 

Future imaging skills are one characteristic of the 
Futures-Conscious Career Planner, Future imaging is a process = 
of focusing on the future to generate an array of ; alternatives^ 
using rational-creative methods. It is different from cur- 
rent career planning models because it focuses on a more 
distant future, results in the generation of new options j and 
assumes that the individual will need to crea'jc these new 
options* Four criteria questions can be used to assess the 
quality of future imaging skills: (1) Does the individual 
use a future time perspective? (2) Does the individual use 
futuristic trends data? (3) Does the individual generate a 
broad array of alternatives? and (4) Is the individual 
creative in generating n w .alternatives? 

You will now participate in an activity to help you 
develop an awareness of future trends in the area of work/ 
leisure I education and life style, and develop future 
imaging skills* 
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ACTIVITY ^ FUTUBE IMAGING CONFERENCE 



FuturG imaging is a rational-^creativc process which gGnerates poasiblG 
future altematives from future trends data. During this activity, you 
will work in teams with other participants to imaga future alternatives 
in the area of work/laisura, education and life style. Many of the 
futures planning techniques rely on the consensus of expert opinion. 
You should assume that you are attending a funded, invitational conference 
of career guidance experts who have been gathered to generate a cornpre-- 
hensive list of possible future 'alternatives . Hie result of your "Future 
Imaging Conference'' will be published and disseminated to counselors to 
assist clients in Future-Conscious Career Planning programs* Your 
Coordinator will give you instructions for the activity. 
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Futura Trends 



Trends in I'/ork/L els ure 
1 



2, 



To raconclle the laiBura sacxety with an individual's ne«d for digDiUy, 
paid employment will no longer be a prerequisitQ for dignity. 

By 1980, 38% of all families will have an income over $15,000 in real 
1970 dollars, up from 21% in 1970, This increase In affluence, eom- 
bined with increasing economic dislocations that cause periodic un- 
employment, will lead to the evolution of a leisure ethic. 

By 1980, half of the working force, at the middle levels of employinQnt ^ 
may consist of women workers, mia will cause significant dislocation 
and disruption to many Individuals and groups. 

By 1975, according to a recent news report, 37% of eve^ dollar spent 
by the U.S. government went for income security in direct govertmient 
payinents. In the years aliead, the transfer economy may be expected to 
expand and develop into a more rational welfare system and guaranteed 
income system* * . ^ 

Hie wealth accumulated by middle aiid upper middle-class Americans in 
the last decades will be passed through to the next..generation and 
will represent a sizable increment of non-work income, flils in com^ 
bination with the decline of economic ambition in many youth will 
result in new work roles and greater leisure time. 

We can anticipate a continued' blending of '^work** and "leisure" pursuits, 
both at the "micrQ" level, with shared responsibilities for both 
economic activities and domestic duties , and at the "macro" level, 
with increasing concern for the creation of meaningful work, personal 
growth opportunities, continuing education and related amenities within 
the work -place. 

Today \s young adult may be expected to devote only one^sixth of his/her 
remaining lifetime to work (as defined in the econoinic BCnse) , while 
about one--fourth of that remaining lifetime may be classified as 
"leisure*" 

Over three-fourths of the work roles will be service to persons instead 
of working with things* Hie ability to acquire and process information 
at different levels of interpersonal ralations will be the key talent 
demanded by this economic system, 

There will be a decrease in the need far highly focused specialists 
and a movement emphafsi^ing the importance of generalists and Inter- 
disciplinary teamwork. 



Tfiure will be Increasing demands by wotkers to make all work roles 
meaningful and sauisfylng. 



Future Trends - ContM. 



Needs in Work/Leisure 

1. Develop meaningful leisure options, 

2. Develop non-work roles created through affluence and guaranteed Income 

3. - -Develop new aki-lls r«quir^4 f or^ emerging occupational paKticularly 

interpersonal skills required In service occupations and interdis- 
ciplinary work teamB . 

4. Develop more meaningful and satisfying work roles* 

5. Create fleKible working patterns* 

Alternatives In Work/Leisure 

1. Shared jobs where two people share job duties for one work position. 

2. Democratic work temns where workers make decisions about how work 
will be completed* 

3. Special prograiDS to change attitudes toward leisure and to promote 
gelf-development * 

4. Job redesign where work duties are allocated to several job positions 
to make each more satisfying* 

See References in the Appendix for sources used to identify these future 
t rends * 
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Future Alternatives 



Criuerla: (1) Xb the alternative coiTipatlblo mth future trends data? 

(2) Does the alternative respond to one of the future needs 



. a Cements J, = , 



Round 1: 



1, Work/LelsurG 



2. Education 



3, Life Style 



Round 2: 



1, Work/Leisure 



2, Education 



3, Life. Style 



Round 3 \ 



1, Work/Leisure 



2. Education 
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3. ;Llfe Style 



Future Aiternatives - 
Other Future AlUernatlv e Sugg estions : 



Cont'd, 
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Futiure Trends ■■ ConuM, 



Trends in HducaLion 

.1. Ch:jn|]uB ill Jcbri and occupHLiona Llii;uU)j,hQuL a piirsoa'ii: 11 j:*Z!r f iiin wJ.jJ 
a typical patLarn, 

. . 2... You£jv.wIii ba juore. jcomfarliabla with , uha world .Uhnn. .adults... . . Yauih .bavs 
been living with rapid change and future Hhock all ol: thoir li vets, and 
tharaforG, are less aHeat^d by them than adults. This means that In 
the future lilie clear disLinction beUv/tacn students and tgachers will 
diminish , 

3. iloaiaty will be in PoriTiation^^rich rather than inforina tion-poor , As 
information increases , it becomes crucial for educat^lon to do more 
than help disseminate information, 

4. Consumer advocacy will continue to increase* Future predictions 
indicate that consumerism will also be applied to education, 

5. Cliange will accelerate. Education v/ill be a life--long process, 

6. Society will become increasingly complex. As society becomes more 
complex and changes more rapid ^ there v;ill be a growing level of 
sophistication needed for coping with the demands of life. This 
will result in an emphasis within schools on helping students become 
creative problem solvers. 

7. Education will become less and less a matter of transmission of 
acciimulated knowledge and more and more a process of developing the 
thought processes and va]u€s and skills that are needed for adapting 
to and initiating change* 

r le e d s i 1 j'l d u c a 1 1 o n 

1* Develop cduc/itional opportunities throughout the life -span. 

2. Emphasi^se problem solving and ereativity rather than accuniulation 
of information. 

3 . Kd u c a t e f o r bo tit work and 1 o is u r e roles whi ch wi 11 be emc r gin g . 

4, Lo/ii:n generic rathur tlian speciflt; skills v;hLch will enable rrequtait 
QccupationaL changes. 

5. ProvJ .de..aducational alternatives to respond to consumer demands. 
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Future Trends - Cont'd. 



AlternaclveB In Education 
1 



2. 



4, 
5. 



Student involvenent in designini alternative education programs. 

Life-time educational voucher providing financial assistance which 
. cne_,ina.ivi.dual - could- use- aa- -d-aslrsd - ■ - • ■ 

Cominunlty=based education in combination with lowering of lepal 
working age. b 

Home-based education using television and computer terminals. 
Ttjelve month school year with flexible attendance. 



5. 



Tfends in Life Style 

1. There will be mmy more marriages (and more divorcea) aa younger 
people seek more fulfUllng and supportive fmilly lives. Pursuit 
of rewarding relationships will continue to grow. Hiere will be a 
need to develop new family and marriage patterns. 

2. There is no way for the more than 10,000,000 new families that will 
be formed In the next decade to live In single family, detadied 
houses In the suburbs. The capital for this will not exist. 

3. For the first time in human history, a country has achieved sudi 
great wealth that the individual has supplanted the family as the 
basic unit of society. This Is the result of the technological 
revolution which has freed the individual including the female, the 
biological revolution that makes possible the sexual emancipation of 
inrt^ r extended llfe-spen which has Increased almost ' 
luuz In the past 75 years. Women's liberation finally made It rfien 
women could at last control contraception and be self-supporting. 

k The traditional marriage contract will become only one of a number oi 
ways of providing for intimate relationships between Individuals and 
groups of the opposite or the sane sex. 

Gradually formed, long term relationships will be less of a pattern 
Chan will more spontaneously Initiated, short lived relationships. 

A recent study Indicated that "famllism" is supported by 2 out of 
3 of the population 16 years and older. "Famillsm" Is the belief 
that the essential satisfactions of life stem from commitment to 
activlt:tes iu the Imiueulate family unlL rather than from outside 
sources such as career. 
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Future Trends - Cont-d, 



Needs in LlCe Style 

1, New roles for inen and women aa economic independence, becomes available 
to both men and women , 

2, imrriage and faiitily patterns which provide ' 
acconrniodating the new trends toward independence of inen and women. 

3, New patterns of bahavlpr to respond to spontaneously initiated, short 
lived relationships • 

4» New living patterns to respond to the increasing shortage of single 
family housing* 

5. New parenting arrangements to provide quality parenting for all 
children. 



Alternatives in Life Style 

1, Highly dense 5 comprehensive j urban service complexes which include 
commercial, residential and office facilities , 

2, Househur band who participates irregularly in the work force while 
his wffu holds a high--paylng job, 

3, Divorce Insurance to protect couples from the costs of divorce, 

4, Contractual marriages which are short term and renewable, 

5* Specially trained parent couples who assume the role of parents 
as their paid jobs. 
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SELECTING A PRHIFEHHED PKU^ISONAL FUTIJKE 



In the last eession, you wera introduced to i:utura 
Iniaging skills and had the opportunity to use future trends 
data to genajjate future alterntitlves in the area of work/ 
lalaures education and life style. In addition to imagiitg a 

Caimer Flannev at&o ha3 skills in a&teoiing pmfei'red p&r- 
aorifxl future a'ltBrnativss , Biis pt^ocess of aelectlng 
preferred personal futura alternatives relies on the 
individual developing a future -focus ad role linage 
including futura oriented values. 



I^Jhat is a Future-Focused Role Image? 

Career development stresses the importance of self- 
concept or self --image , It may be that career choices are 
influenced more by an individual's subjective view of 
him/herself than by objective factors* Futm'e-faau3&d 
role image is m% miage of self projeQt&d into th& futurs^ 
thus faoilitati7%g th& d&v&lopm&nt of long-teim p&i^soml 
life plans. This futures-focused role image is not simply 
an abstract view of self in the future. Rather, it feeds 
back to the present to help the individual believe in the 
possibility of a satisfying personal futura , be motivated 
to move toward that future, and set goals which will help 
him/her reach that future. Singer C1974) suggests that 
the future-focused role image has major impact on the 
present I 

Thus 5 future-role images p particularly occupational 
ones^ feed back on the present and help to socialize 
the individual to his or her future role; since some 
individuals do not have erystallized views of 
themselves in the foture/ some will be permanently 
trapped in the expanding present, out of their own 
control. Cp-31) 



A CteaT' Image 
of Self in 
the Future 
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W hat a re Future Qrieni-ffH y.n,,»^ ? 

Values are uhose Ideas or things which ar.=. highly 
prized by the individual. These personal values provide 
n basis for career decision making by helping Lhe individual 
assign personal importance to the many alternatives avail== 
able to him/her. The Future=.Con8ciou« Career Planner also 

- prefew^d -persont^l^^ftrtme- alwrnatTves . 

Unlesa one believes that the future is inevitable-^that 
we have absolutely no concrol over our private and 
public destinies, the study of the future must include 
not merely possible and probable futures, but preferable 
lutures.- lliis is why the broad movement aimed at 
Shitting education into the future tense also brings 
with It a heightened concern with values. 
(Kirschenbaum & Simon, 1974, p. 257) 

The Future -Cons dam Career Planner is open to 
svaluating his/her aurrent values in terms of their im^ 
pUcation for the "middle term" future as well as the 
present, and is also willing to aonsider new value pos- 
svbiUtiea whim may be more appropriate in Ught of futm-e 
trenda data. trough a process of clarifying both present^ 
ly held values and other value possibilities, the Future^ 
Conscious Career Planner attempts to develop a carefully 
examined set of values which will guide his/her selection 
of a preferred personal future. It is crucial that this 
values clarification occur in conjunction with future 
imaging so that the individual is able to project the 
consequences of particular values not only for now but 
also for the future. 

H ow Does Selecting Preferr ed Person. Alternatives 

R«la?f^.toJixistlng Career^Planni^^ Models? 

Future-Con^aioua Career PlamvLng like ezisting modeU 
of career plawtvng sbresBes the tmporUmae of self^aonaept 
and values in selecting prej erred oarmr alternativea . The 
differences can be suimnarized as follows: 



in Light of 
Fu tiire 
Confjequancaa 



-28- 



34 



Tnipn r l:^;nco of se if --canctipt: 
(vinw pr stjif in pruHcnl;) 
in curv'^r pliinniDf;. 



Fu L ur a - Co lis c io us Mo tie 1 

1, ImportancG ol: futur:e-- 
focuaad rola image 
(view of self in futiure) 
in FuLure-^Gonscious 
Career Planning, 



Purrinnai vaLuea providn ba^XB 2 
for" nWsinrilnn' ImparUance ^ 
to currcuitily avalliihie op^ 
trio lis . 



Future oriented va]=uea 
p r o V i <i e b a a i a for 
assigx'iing iinpor tanca 
to possil?i-6 futuriD 
options * 



of a Viii^u) of 
SiBlf i-n the 



3* Career decision making 
rtasults in the selection 
of preferrt^d personal al-- 
ternativQs for tiie "ahort 
tann" future* 



3. Future Conscious Ca^ 
rear Planning results 
in selection of pre- 
ferred personal future 
alternatives for the 
"middle term" future. 



Specific Criteria Questions for Selecting a Preferred 
Personal Future 

A major characteristic of the Future-Conscious Career 
Planner is that s/he selects preferred personal future 
alternatives based on a future-focused role image and future 
oriented values. Vfhen working v;ith clients 5 the following 
criteria can be used to assess the quality of their selec- 
tion of preferred personal future alternatives* 

1* Is the individual evaluating his/her current values 
based on a "middle term" future td.me perspective? 
Can s/he describe possible value conflicts which 
might occur In light of future trends data? 

2, Is the individual evaluating new values which s/he 
dom not currently hold based on a "middle term"' 
future tiiiie pi^rspective? Can s/hu describe pos- 
sible new values which might be more appropriate 
in light of future trends data? 

3. Can the individual list a working set of future 
oriented valunis which s/hc has adopted to guide tlie 
fiulecti-on of preferred personal future alternatives? 
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Can s/he give reasons why ss/ha chose these values? 

4. Does the individual have a clear view of hlra/herself j 
in the future? Can s/he project his/her present 
self into the future and give a general view of what 
his/her life villi be like in the area ol:' work/ 
leisure, education and life style? 

5. Can the individual state his/her preferred personal 
future. aLtarnatives-?- Ase these pTeferred personal 

alternatives consistent with his/her stated future- 
focu'aed role image and future orianted values? 

6. Does the individual have a positive view of his/her 
personal future? Does s/he believe in the pos- 
sibility of achieving his/her preferred personal 
alternatives through Future-Conscious Career 
Planning? 



SiJttunar y 

Selecting a preferred personal future relies on the 
process of selecting preferred personal future alternatives 
based on a clear future-focused role image and on an examined 
set of future oriented values. This process is different 
from existing career planning models because it stresses 
the future-focused role image rather than the present- 
oriented self -concept, future oriented values rather than 
current values, and selection of future alternatives 
rather than currently available alternatives. Six criteria 
questions may be used to assess the quality of a client's 
selection of preferred personal future alternatives: (1) 
Does the individual examine his/her current values in light 
of future trends data? (2) Does the individual consider 
new values in light of current trends data? (3) Can the 
individual list a working set of. future oriented values? 
(4) Does the individual have a clear view of him/herself 
in the future? (D) Can the individuul describe preferred 
personal future alternatives which are consistent with his/ 
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her futurG orianmd valutia and f ut:ura^roru:4cd role IninBe? 
and (6) Does tlm Individual hava a positive viow of his/her 
pGrsonal futum? 

You uow participate in an ncciviLv lo help ymi 

undersuand the procass of selecting prefarrod perBon/il rutur 
alternatives . 
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ACTTVlTY; WUR VAIjUES AHK CLL/.P i.:JT WHAT IF, . . ? 



Selecting prclrerrcd ruture aluern&tlves ia based on having a future - 
jTocused role iinagu and af^Labllshing fuLUiru oriunLiSd velijes* nurJnf^ t)^^ 
activity^ you \d.ll work in UeaiTis with others to orplore soniQ futures- 
focused role images nnd future oriented values* You are to iniagine that 
it is 1988^^^ Xqu arc^jathered^ w^^ of fri^ids v/hom you knew iu 

college in 19 76. You have not seen each other for several years but have 
kept in Couch through letters so that you still feel quite close to each 
other. Your Coordinator will give you instructions* 
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Collega Reunion: 1988 
Futura-Focused Role Images 

Role Ima^e l i 

You and your spouse mad. aii agreemand when you ware carried that 
aach of you would ba willing to „ova when the other had an Important 
job opportunity. Because you are part of the current trend in which 
. . ^ndividu.1. Change Job positions save. tMea^d^ 

hove .oved often. So.e of these .oves have taken place because of better 
job opportunities for you and so.e because of better opportunities for 
your spouse. Both you and your spouse have assumed reaponslbllity at 
times for child care and household maintenance. 

Role Ima pa 2; 

You are from an affluent family, when your parents died you 
inherited a considerable sum of money. At that time, you decided that If 
you invested your inheritance wisely, you would not have to seek paid 
amployment. So, at the age of 27. you laft the labor market and have 
devoted all of your tl.e since then to a living-cooperative in a renewed 
urban area with several other failles. In addition to family housing 
thera is a central dining building and a leisure learning canter You 
spend all of your time working with families in your cooperative In 
self growth and leisure time activities. 

Role Image 3 ; 

You dropped out of collega and held a variety of jobs In the produce 
tlon area. m 1982. you became permanently unemployed because of major 
policy decisions to reduce production due to environmental concerns and 
diminishing world resources. At that time, a guaranteed Income act was 
paased m the United States .which enabled you to have enough Income to 
ixve without sacking paid employment. You became interested in forming a 
club Which halps people learn skills which they have nev«r learned because 
of specialization, such as doing their own income tax and repairing 
Uhelr own material possessions like cars or appliances. You are working 
to form chapters of this club across the country. 
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Role Image 4 i 

Your fathGr x-^ae a preaidenU of a small uoinpany and you took Business 
AdminiBtratlQU eourBes in colliiga. After college, you obtaincid work as 
a middlu managemant employee in a large corporation. In 1980, thure v/csrw 
major Btriktis by workers who demanded more satiafying v;orklng conditions. 
Your company chose you to obtain retraining in group process and group 
leadGrship skills* You have now established a democratic w_ork group in 
which all workers have a voice ±u how work will be conducted. Your work 
duties have changed considerably since all work roles have been redefined 
to allow all workers to do some interesting tasks and some that are 
routine or uninteresting. 
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Future-Focusod Role Image Reaction Fo 
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College Reunion Future ^Focused Role Image 

A. My current values retained in the future are! 

Before Role Plav « , 

- After Role Play 



B. New values adopted In the future arei 
Before Role Play 



After Role Flay 



How I feel about my future ^focused role image ±a; 
Before Role Play i 



Very 
Satisfied 

After Role Playi 



isfied 



Dissatisfied 



Very 

Diaaatisfled 



Very 

Satisfied 



Satisfied 



Dissatisfied 



Very 

Dlesatls fled 



Par^i Other Future Oriented Values Derived from "Future Alternat 
List," 



ives 
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FUTURE ADA1>TING SKILLS 



In the . last session, you were introduced to the proceas 
of salectlns prefacred parsonai future alternatives based on 
a clear image of self In the future including a future- 
focused role image and future oriented values. In addition 
to being able to image the future and seiact preferred 
personal future alternatives, the Future^Cona clous Career 
Plannar has future adapting slcllls. 



Wliat are Future Adapting Ski lls? 

Thm purpose of imaging the future and selecting pre- 
ferred personal future alternatives Is to help an individual 
set long term personal goals and act to Implement these 
goals. The Future-Conscious Career Planner has Identified 
"middle term" future goals which impact on his/her present 
behavior. As Toffler (1974) suggests! 

Tlie ultimate purpose of futurism in education is not to 
create elegantly complex, well-ordered, accurate images 
of Che future, but to help learners cope with real-life 
crises opportunities and perils. It is to strengthen 
the individual's practical ability to anticipate and 
adapt to change, whether through invention, informed 
acquiescence, or through intelligent resistance, 
(p. 13) 

Futum adapting skills ■maluds setting "middle tern" 
futuicB goals, developing aHUs and behaviom to faaiUbate 
the implemervtabion of these goal.a, and developing sktUB in 
impaoting on soaial-envifomnantal aonditions to maka thm 
mom eupporbivB of prefm'Ped pemonal futut>B ahtmmaUvBB, 

.How Do Future AdapHng^^^Sk lUa Rel ate to E3tlsting_Carg£r 
Planning Mode l a 7 

iutwce-CanaQiom Career FLmning, liks Bmsting models 
of ocu'ssii planning^ str'aaims the impuvi^mije^ of setting 
goals and aatbig on ihosa goals. Hie differences can be 
sujmuurikitid tm fcollowsi 
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Identifying SkiUsj 
Att'Ltudes, md 
Behaviora Needed 
in -me Futuve 



ERIC 



Currant Models 

1, Select "short term" 
futura goals, 

2* Identify and develop 
behaviors, skills and 
attitudes needed for the 
"short terin" futura. 



3, Less focus on skills 

needed to modify social'^ 
environmental conditions , 



Future -Cons clous Model 

1, Select "middle term" 
future goals* 

2, Identify and develop 
behaviors * skills 
and attitudes needed 
for the "middle term" 
future, 

3s More focus on skills 
needed to modify 
so cial^nvironmen tal 
condi tions , 



Specific Criteria Questions for Future Adaptin g Skills 

A major characteristic of the Future-Cons clous Career 
Planner is that s/he has future adapting skills. When 
working with clients, the following criteria can be used to 
assess the quality of their future adapting skills. 

It Does the Individual set "middle term" future goals 
which will lead to his/her preferred personal al= 
ternatives? Can s/he eKplaln how the future feeds 
back to his/her current life by helping to define 
goals which s/he can be working on in the present? 
2* Can the individual translate his/her "middle term" 
future goals into specific skills » attitudes and 
behaviors which need to be developed in the 
present? In the simplest terms, can the Individual 
list the actions s/he needs to take to reach his/ 
her "middle term" future goals? 

3. Does the individual demonstrate motivation in 
identifying and participating In eKperlences which 
will help him/her develop these skills, attitudes 
and behaviors needed to achieve "middle term*^ 
future goals? 

4. Can the individual specify changes neGdcd in the 
environment if hiR/her "middle term*- future goals 



MakiTig the Flitui^B 
Happen Sftraugh 
S&tf Gpowth mvi 

mBntat ChanqeB 



Haw Does a 
Future'-Coneaiom 
Careep Planner 
Develop Future 
Adapting SkillB 
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are to be implemented? Can s/he deseribe changes, 
e,g*^ legal, edLicational and/or work-related 
changes 3 which are needed^ and develop strategies 
for influencing these changes? 

Summary 

Future adapting skills are one characteristic o£ the 
Futures-Conscious Career Planner* Future adapting skills 
include setting "middle term" future goals | developing 
skills, attitudes and behaviors needed Co Implement these 
goals; and developing skills in influencing social" 
environmental conditions to m^e future goals possible. 
These skills differ from eKisting career planning models 
because they result in '^middle term" future goals | develop 
behaviors, skills and attitudes needed in the "middle 
term" futurei and focus more on skills needed to modify 
social ^environmental conditions . Four criteria questions 
can be used to assess the quality of future adapting skills 

(1) Does the Individual set "middle term" future goals 
which will lead to his/her preferred personal alternatives? 

(2) Can the individual translate his/her "middle terra" 
future goals into needed skills, attitudes and behaviors? 

(3) Does the individual show motivation in identifying and 
participating in experiences which develop these skills, 
attitudes and behaviors? and (4) Can the Individual 
describe soclal^enviromnentai changes ueeded to implement 
"middle term" future goals and develop strategies to 
Influence these changes ? 

You will now parties patd :ta an activity to help you 
develop future adapting skills. 
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AaTIVITji " BUT HOW DID XOU GET THERE? 



Future adapting skills includia skilla, attitudes and behaviors needad 
to Jjnplement p refer red future altiernative^ and the devalQpment o£ 
strategies to influence soeial-eiwlroiiniGntal changes neoded to make these 
alternatives possible* During this activity, you will work in the mmna 
group and continue the "College Reunion" from the last activity. Your 
Coordinator will give you instructions. 



College Reunion I 1988 
Future Adapting Skills 



During this activity ^ continue to play the role image which you 
played in the last session. Expand your futures-focused role image 
by thinking about the following I 

!• You have changed considerably since 1976* You undoubtedly have 
quite different attitudes, skills and behaviors than you did 
then, aink about your life since college and identify the 
new attitudes^ skills and behaviors which you have developed 
to function in your 1988 role image. Also, think about how 
you developed these attitudes, skills and behaviors, Wliat 
eKperiences have you had which have helped you? 

2, Social -enviroranental conditions have changed since 1976. You 
are now living in a different world, mink about some of the 
changes which have occurred and about the role you have 
played In creating these changes. What strategies have you 
used to create the conditions needed for your 1988 role Image? 
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Future Adapting Skills Reaction Fonn 
Partli My Future Adapting Skills (Pre-Role Play) 

A* Parsonal attitudes, skills and behaviors which I have davelopad 
to move from wherta I was in 1976 to where I ain in 1988* 

B* Strateglas I have used to influence social-environmental conditions 
to allow me to move from where I was in 1976 to where I am in 1988" 



Part II: Other Future Adapting Skills I Might Have Ugad (Post-Role Flay) 
A, Personal attitudes , skills and behaviors which I might have usedi 



B. Strategies to influence social-environmental conditions which I 
might have usedi 
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APPLICATION 



Goals of Futura^Conscious Careor Planning 

Throughout thl^ Modules yon have hmmi introduced to charncteri sties 
at a ?ut\ii:B--Cons claim Career Plannisr , Tha infomiatiion from t:bls 
Module can be suinmarized in the following goals which can provide a basii 
for devaloping carecar guidance progranis designed to facilitate 
the development of Future-Conscious Career Planning skills. 

I • Future jmaging Skills 

A, The client uses a "middle term" future (5-20 years) as the time 
perspective for career planning. 

Bp Tlie client is aware of future trends data which Indicate the 
nature of work/ leisure ^ education and life style in the 
"middle term" future. 

C. The client utilizes these future trends data to image future 
alternatives in the area of work/leisure , education and life 
style. 

D. The client images a broad array of future alternatives which 
are varied and represent a comprehensive list of possible 
future alteriiatives , 

E. The client uses rationale-creative methods to generate future 
alternatives^ which ^ although they may not eKist in the present ^ 
could be developed for the "middle term" future. 

I, Selecting Freferred Future Alternatives Skills 

A, Tim client evaluates his/her current values in light of future 
trends data and identifies possible consequences of these values 
in the "middle term" years * 

B, Tlie client evaluates new values in light of future trends data 
and identifies possible consequences of these values in the 
"middle term" future* ^ 

C* Tlie client selects a list of future oriented values which 
combines liis/her existing values and new values, 

D. The client can describe a clear image of what his/her life 
will be like in terms of work/leisure, education and life 
style in the "middle term" future. 

E. TIiG client selects preferred personal future alternatives 
which are conslstont with hifi/her future oriented vai,ues and 
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future-focused role image, 

F. The client has positive feelings about his/her preferred personal 
future alternatives and believes that they can be achieved, 

Futiurc Adapting Skills 

A, Tlia client can set ''middle term" future goals which describe 
the skills, attitudes and behaviors which s/he needs to develop 
to implement his/her preferred personal future alternatives. 

B, The client identifies experiences which will help him/her develop 
these skills, attitudes and behaviors, 

C, The client is motivated to participate in these experiences, 

D, The client can identify social^environinental changes which are 
needed to implement his/her preferred personal future 
alternatives , 

E, The client develops and utilizes strategies to influence these 
changes , 
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Developing a Future-Conscious Career Plan 



During this activity, you will work with another participant to 
role play an interview between a counselor and yourself, someo 
know, or a fictitious person whon you create. Ab you discuss your 
future plans with the counBelor, laclude those aspects of yourself in the 
future that are most meaningful to you^^but share with the counselor 
only the information that you feel comfortable in sharing. Play the 
role as realistically as you can* You will have the opportunity to 
act as both the interviewee and the counselor. 

Your goal will be to develop a Futures-Conscious Career Plan for 
the person you are role playing. You may use any of the information 
from the Module sessions to develop your plan. Ihe steps will be: 

1. Complete the "Future-'Cons clous Career Plan.*' 

2. Talk with the counselor to explain your Plan to him/her. 

3. Receive feedback on the quality of your Plan. 

4. Reverse roles and be the counselor for your partner. 
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Future-Conscious Career Plan 



Future Imaging ■- Record here seven possible alternatives in the area 
of work/lelBure, education and life style that you would be interested 
in exploring for yourself In the future, 
1. 

2. 
3. 
4. 
5. 
6. 
7. 

Preferred Future Alternatives 

1. List three of your important current values that guide you In 
planning for the future. 

A. 

B. 

C. 

2. List three possible adaptations of currently held values, or 
new values, which you would cousider in future planning. 

A. 
B. 
C. 

3. List your preferred future alternatives. (Select your preferred 
alternativeB from your alternatives list in Part I.) 

A. 

B. 



4. DescribG your future-focused ruJe imagu in the year__ . 

Briafly describe what: you will be like in the fufiurii In tarms of 
work/ leisure 3 (sducation and life sUyle. 
A . Work/Le.ts ure i 



B. Educations 

C. Life Styles 

5. How moulvated do you fael to implement your preferred personal 
future alternatives? 

^ery Somewhat Slightly Not 

Motivated Motivated Motivated Motivated 

6. How do you feel about your preferred pereonal future alcernativee? 



Very Good Good Bad Very Bad 

Future Adapt ing Ski 11a 

1, List some specific attitudes, skills and behaviors which you will 
need to Implement your preferred personal future alternatives. 

A. 
B, 
C. 
D. 
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2. List some specific experiences which can help you develop these 
attitudes, skills and behaviors. 
A. 

B. 

C. . . ' ■ 

D. 

E. 



List some specific social-environmental changes which are 
needed before you can implement your preferred personal future 
alternatives . 

A. 
B. 
C. 



4. List soma specific strategies which you can use to influence 
these changes , 

A. 

B. 

C. 



t 
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Stnicl: i: 



Aa you Interviuy youT rolci play partnei: abnuU liiB/litir i^Hrura-CunsulnuH 
rcer Plan, iwo tha fo llowing '[UCiii: \ aim \ 

TcU abouL yourtieit;. i^i^t are you doing now in Llui nri,n uf wurk/ 
leisure, education and lilfo ^sUylu? 

you hnvu uhuughl: about your Jilu in tho i:utura, what altornativas 
rciUiLud to work/leiaurca, education and lira Htyle have you conaJdarod? 
(Art your partner answers, try to underdtand how ii/ha gnnurated thesG 
alternatives and axactly \vhat each altGrnntive is.) 

I'/liat: future oriented values do you feel will be most iinportant in 

liGlping you select your praferrod perBonal future alternatives? 

(As your partner answers, try to under^jtand which current value:^ and 

new values will gULde him/hnr ;in the future. Also, try to determine 

to what extent s/he has examined these valuas in light oif future trends 

data*) 

Can you give me a composite pictura of v/hat your life will be like in 
the future in the area of work/ 1 eisuro , education and life style? 
(As your partner describes this, try to ^et an idea of whetheV ti/ha is 
Calking in terms of the '^middle term'* future.) 

What future altornatives in the area of work/leisure, education and 
iife style have you selected for your prererred personal future al-^ 
ire rnatives? (As your partner describes hiB/her prererred personal 
future altornatives, try to gain an understanding of why s/he selected 
these, how motivated s/he Is to achieve these, and how s/he feels about 
chom, ) 

What skills, attitudes, and behaviors do you think you need to develop 
to implement your preferred personal future alternatives? (As your 
partner describes these, try to gain an understanding of what ex- 
periences s/he will use to develop these skills, attitudes and behaviors,) 

What Hocial'^environmantal changes will be needed for you to implement 
these pruferred personal future alternatives? (As your partner describes 
these, try to ijain an understanding of what stratogioa s/ho intends to 
use to producu the^jy changes.) ' 



Futures-Conscious Career Plan Evaluation Form 



Namm of th^ Interviewee 



Name of the counsGlor 



RGspond to tht^. following items based on (1) the interview you had with your 
partner and (2) a review of his/her written Future-Conscious Career Plan. 
Respond to each item by circling one of the following responses: (A) 
Extensively, (B) Moderately, (C) Only Slightly, (D) Did Not Respond 

Fiiture imaging 

A B C D 1. S/he discussed future alternatives in the time perspective 
of "middle term-' future (5-^20 years in future). 

A B C D 2. The future alternatives which s/he described seemed possible 
in light of future trends data and future needs. (Base 
this rating on the ^'Future Trends Paper" from the activity 
in Session pages 20-^26.) 

A B C D 3. The future alternatives list which s/he described represented 
a broad array of options* (S/he considered several distinctly 
different options and listed options from the three areas of 
work/leisure, education and life style), 

A B C D 4* Tlie future alternatives list which s/he described was creative. 

(Many of the alternatives are possible in the future but are 
not now available. Although s/he may have used some alter- 
natives from the "conference" list in Session I, s/he had 
adapted these to his/her own needs. See pages 22 and 23,) 

Selecting Preferred Personal Future Alternatives Skills 

A B C D 1. S/he listed current values which would be appropriate In the 
future* (S/he had examined values in light of future trends 
data* S/he explained x^;hy the values listed were consistent 
with future trends data*) 

A B C D 2. S/he listed new values which would be appropriate in the 
future* (S/he had examined new values in light of future 
trends data. S/he explained why the values listed were 
consistent with future trends data*) 

A B C D 3* S/he described n clear f uture-^f ocused role image in the 
area of work/ leisure ^ education and life style* (S/he 
described self in terms of all three areas. His/her 
descrJptlon seems possible in light of future trends data* 
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S/he duycribcd «eli: in Lhu "middle term'' iuturQ.) 



A B C D 4. S/lic saloctcid prefGrrrBd peraunal futuru alternativciW which 
werB cnnsiyCenf: wi f-h his/her future oriented valuus and 
futuru-focuaed rola iiiiage, (S/ha could defend h:Ij:^/hiir 
Hifiluction ul a.[ teriiativus * You agrat^ his/Iiur selacLi^d 
aJJiornatives vmrn consristent with his/hc^r futura ^^ric^nted 
values and jfuturn-CocUHed rolu iinnge . 

Future Adaptilng Skills 

^ C U J . S/he can deserilm skills, attitudes and behaviors needad 
to impleinent preferred personal future alternatives, 
(S/ho can eKplaln why a/he listed thest^ skills , attitudes 
and behaviors. S/he can relate these skills, attitudes 
and behavlnrs to specific alternatives. You agree that 
they will help him/her implement his/her selected pre- 
ferred personal future alternatives,) 

A B G D 2 . S/he can identify experiences which will help him/iior 
develop thejK^ skills, attitudes and behaviors, (S/he 
can describe experiencee needed. S/he indicates hov; s/he 
will move toward these eKperiences, S/he explainG why 
s/iie thinks these experiences will help develop needed 
skills, attitudes and behaviors, S/he is motivated to 
seek these experiences. You agree that these ex^ieriences 
will help develop needed skills, attitudes and behaviors,) 

^ C D 3 , s/he cBn identliy social-environmental changes needed to 
iniplement his/her preferred personal future alternatives, 
(S/\m can explain why these were listed, S/he can relate 
these changes to speciric alternatives. You agree that 
they are needed to implement the alternatives,) 

A B C I) 4, S/he can identify strategies which will Influence these 
changes, (s/hc can explain why the strategy will create 
the change* S/he is motivated to use the strategy. You 
agree that the strategy can produce the desired change,) 
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Qb lectlvQ 1 , 

An^TCr tho fallowing items True (T) or Falsca (F) » 

T F L, Sinca it is imnossibla to predict the future with cortajntv, thora 
is little me in studying it. 

T F 2, In addition to an image oC self in tliti presnntj it d.s posBible 
to dcvGlop an Imaga of salf in th^- future. 

T F 3. An individual has little power to areata new tuture alternatives. 

H/he usually should choose from t)m options which are available. 

T F 4. Tlio "middle term'* future (5^20 yearHi) is most useful for planning 

because future trends suggest alternatives and there is enough time 
to create preferred aluernatives , 



T F 5. 



Personal values are constant and are seldom challenged by emerging 
alternatives in the area of work/leisure, education and life style, 



T F 6, Selecting preferred future alternatives can help the individual 
give meaning and direction to his/her currant life. 

T F 7. Future trends data are available idiich can suggest future alter- 
natives In the area of work/leisure ^ education and life style. 

T F S. It is fun to study the future and to plan for it, but future 
planning will have only slight impact on present behavior. 

T F 9. It is best for the individual to seJect preferred personal future 
alternatives using his/her current values and self-image, 

T F 10. If the "middle term" future is used in career planning^ there Is 
a greater opportunity to create new options. 
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Qbioctlv e 2 . 



In the future; 



1. A. Work i-olcs win renmin about as thay .ra t„d„y. 

B. Work role. „U1 be rcdosign., to b. „rc ..rls'fylne to all „ork.r, . 

- mora «in be increases need for general work skills/ 

IZltLllL''''" '"""^^"^ °* -.Pl»y«ent 

■ «°tt"p"ese„t! '"^ -^"^ - 

T^ToZTntT^' "'^^ °' di-e.l„atl„g available l„(on,a- 
Edocatlon will stress problem solving and creativity. 

e^cL"" "^J" involvement In desl.nln, their learning 

le^rnlig'eip^rSce:"' -^PonslblUty £or designing 

w^Ul^be'TySs" ^"^^vidwals complete their edueattc, 

liit-ttil: """""^ """""" -""^ throughout their 

tlu'tT^,-'^ institutions, e.g.. connunlty. h„e and business 
Will participate In the education process. " nu.inesa, 

Existing educational Inaiitutions will lalntaln major responsibil- 
ity for providing learning experiences. respon.ibil- 

L°:Sng"r:Lt'"' "'^^ p-pi- - 



A. 
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I'uUHlnn pntLurnH vjX II chaiuiu bucuiiKti of Inck o\i cnpiLal Kor 

flojU L'nnii.iioy will. c'nnLinun Livu in idin^Ut' famiJy liouyin 

'i'f.i' y n:'\ \ Iv i M rurMin Mu^ Ikis ] CtHiiu;pij.(^ unit:. 
Thu Liul i vLdiui 1 u'L ll be tho. LUMJiioriic; iinil:. 

!^Lab1u I LciicIhIi LpH wJJJ be widely ovn.LJnhU^ L (i mowL poupio. 
Miiu i;!: u na 1 r f •MulHii i p/^ will bu flit:' iiorni iDnrMiiHO o\ int;rt.;a:iu 
nioh i 1 i I y . 

'iiio i ainilv imiL wl LI bo lii^liJy yaiLieci, 
liiu i nmi jy unLr will not: bu h i4;h l.y vaJuocU 

'rha ro wi ll bu a new type 0 1: inarria^;e conLract. 

'Hiere v;lLl bn a varioLy ni' marriage csinLrjiett; pcjSHible, 
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EVALUATION CRITERIA 



Module Objectives 

1. Identify chciractaristlcs of a Futura-Cons eious Cavocr Planjinr. 
SuccGsaful completion will require the piirtlcipQiK; to corireotly 
answer eiBlit out □]= ten trne-falae items related to the chfirfiutar-. 
istica of a Future=Conaclous Career Planner. The evaluntion is banai 
on Objcctlva 1 in the Pos tasseHsment . Correct anawers are given in 
the Coordinator's Cjulde, 
. Identify future alternatives in the area of work/leisure, education 
and life style. Successful completion will require the participant t 
correctly anawer twelve out of fifteen itema related to future trends 
data. Tlie evaluation is based on Objective 2 in the Postassessment. 
Correct answorB are given in the Coordinator's Guide. 
, Demonstrate future imaging skills in the area of work/leisure, educa-^ 
tion and life style. Successful completion will require the partici- 
pant to receive at least three A or B ratings on the "Future Imaging 
Skills".section of the. "Future-Conscious Career Plan Evaluation Form- 
in the "Application.'' Evaluation will be completed by a role pltty 
partner. 

Demonstrate skills In selecting preferred personal future altemativea 
in the area of work/leiBure, education and life style. Successful 
completion will require the participant to receive at least four A 
.. or B ratings on the "Solectins Preferred Personal Future Alternatives 
Skillij" section of the "Future^Conscious Career Plan Evaluaticn Form" 
in the "Application," Evaluation will be completed by a role play 
partner. 

Demons trnte akilis in identifying future' adapting skills needed to 
Implenicnt preferied personal future alternatlvQs . Successful com- 
pletion will require the participant to receive at least three A or 
B ratings on the "Future Adapting Skills" section of the "Future- 
Conscioua Career Plan Evaluation Form" in the "Application." 
Evaluation will be completed by. a role play partner. 
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HEFERENCKS 



Tim fuXlowing reft^raiiuGB were ubocJ to develop ulie Future-ConEciouy Cuitug?: 
Plonner Mud^l, TlK^y provide a goud uvurvl^H'/ oi: t:Ue paychology uha iuUm 
and Che individual capncity to dvuil wlt:h a fuLure Liniu oirientifiLlun. 

KirsGhiSnbauin^ H, and Simon^ S.B. Values and uhe futures moveiiiGnt in 

education. In A. TofCler (edj, Learnin-.^ for Tginorrow> New Yorki 
Random Houae, 1974, 151-^111, ' 

Plaute, J. A, Images of the fuuure and their educational significance. 
(ED 108 999) 

Shane, H.G, The educational significance of the future, BlooTnington, IN: 
Phi Delta Kappa, Inc. 1973* 

Singer J B.D* The future -focused role dmage. In A. T ix (ed,). 
Learning fpT Tomorrow , New Yorki Random House , 4, 19 --32. 

Toffler, A. Hie psychology of the future. In A. Toffier (ed 

Learning for Tomorrow. New Yorki Random House, 19745 3^3 8. 

The following references were used to develop the "Future Trends Paper. 

Dunne ttj M,D, Work and nonwork in the y ear 2001, Montereyj CAi Brooks/ 
Cole Pubrishing Co . ^ 1971* — - 

Gappert, G. Poot-'af f luencei the turbulent transition to a post-industrial 
society. The Futurist , 1974, 8 5^, 212-216, 

Johnston, D.F, The future of work and leisure. Paper presented at the 
General Assenibly of World Future Society, Washingtons D,C., 1975* 
(ED 110 384) ' . 

Morkley, O.W, A needs assessment for educational R, and D* Menlo Park^ CA 
Stanford Research Institute, 1972. (ED 088 149) 

Millerj J,V, Futuristic thinkingi the computer and guidance, Miclilgan 
Personnel and Guidance Journal, 1975, 7 1, 5-14. 

Nash, P, Education 2000 A,D, Jour nal of Education, 1973, 155, 3-26. 

Ramey, J,W. intimate networks. Tlie Futurist, 1975, 9 4, 175-181, 

Strom, R, Education for a leisure society. The Futuri st, 9 2j 93--97. 
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U.S. Department of Haalth. Education and Welfare. Work in America. 
Cambridge, liAi MIT Press, 1973, 

Walz, G.R. Futuristic Images of caroer devGlopment . impact. 3 3-4. 

tinuJ^ fffllowlng two rasouirces can provide asslatancQ to you aa you con= 
Linua to explore the area oJ; futurism. . ' 

1. |ducatlos|lJpourc^ (EKIC) = The ERIC collection 
has considerable information on futurism. It may be searched using ^ 
^Sm.^n^Muca^ and Curren^lMSKjjourna Edication 
CCIJL) . Descriptors which relate to f utuHinTlrernsducatlonal 
Alternatives Educational Change, Futures (of Society), Social Change 
and Technological Change. s'-. 

2. I hg^ uturisc. Published bimonthly by the World Future Society An 

Association for the Study of Alternative Future. This Journal provides 

anS^tf T f"t"^^sin related to many areas including education, work 

n f available fromi World Future Society, P.o: Box 

30J69, Bethesda Branch, Washington, D.C 20014 " 
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ihis staff developnient booklet is part of a series of career quidance 
booklets devolopftd by a four state consortium coordinated by the American 
Institutes for Research, Topics for staff development were determined by 
thn result? of a Career Guidance Staff Development Needs Survey administered 
in ::hG four states. Each booklot will be field tested and revised, l\w 
tota] ser'iGs Is as follows: 

CALIFORNIA 

Helping Elementary Students Understand Themselves - George Hurlburt, Jr. 
Helping Llementary Students Plan for the Future - Diane McCurdy 
Evalualing the Cost Effectiveness of Proarams for Improving Interpersonal 

Skills - Milt Wilson ^ ^ 

Developing Facility Maintenance Competencies for Career Resource Center 

Technicians - Clarence Johnson 
Oevelopiny ^eople Relationship Competencies for Career Resource Center 

Technicidns - Jill Paddick and Dale Dobson 
Establishing a Career Resource Center - Robert A, Wood, Niel Rogers, 

Cell a CI Inge 

MARYLAND 

Building Career Information-Seeking Behaviors - Richard H. Ryrns 
Providing Life/Career Planning for Women and Girls - Janice Birk 
Utilizing Strategies for Adult Guidance - Zandy Leibowitz and Nancy Schlossber^; 
Designing Programs for Adult Guidance - Zandy Leibowitz and Nancy Schlossberg 

MICHIGAN 

Using Change Agent Skills to Manage Career Guidance Program Developmenu - 
Jul let V. Mi 1 1 er 

Using Change Agent Skills to Manage Career Guidance Program Implementation - 
Juliet y. Miller 

Eliminating Stereotypes of Etnnic Minorities Through Career Guidance - 
Lois P. Brooks 

Developing Commynicetion Skills &nd Program Strategies in Career Guidance 

for Ethnic Minorities =- Lois P. Brooks 
Imaging Futuristic Career Guidance Goals - Juliet V. Miller, Garry R. Walz ^ 

and Libby Benjamin 

rmaging Futuristic Career Guidance Programs - Juliet V* Miller, Garry R* Walz, 
and Libby Benjamin 

HISSOUKI 

Planning Pre-Employment Programs - Joyce Fielding and Marvin Fielding 
Conducting Job Development programs - Joyce Fielding and Marvin Fielding 
^'-nriucting Job Placement Programs - Joyce Fielding and Marvin Fielding 

nducting Follow-Up and Follow-Through Programs - Joyce and Marvin Fielding 
Utjveloping Effective Public Relations - Norman C, Gysbers 

A/^ERICAN INSTITUTES FOR RESEARCfl 

Providing Career Guidance for ^Young Women - Pamela G, Colby 
Providing Guidance Services for Students With Physical Disabilities - 

Susan L, McBain 
Ueve loping and Conducting In-Service Programs - Al Stiller 
Helping Students Explore Work and Leisure Options - Pamela G. Colby 
Helping Students Develop Career Decision Making Skills - Ellen A. Stewart 
Pr oviding Guidance Services for the Elderly - illen A. Stewart 

ERIC 



